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Every Student Succeeds Act (ESSA)

~- Okl ahomaodos Every Student Succece

t
C

ne 8-year strategic goal of 100% of grade 6-12 students
eveloping a meaningful Individual Career Academic Plan

CAP).

-~ ICAP equips students with the awareness, preparation, and
action to create individualized, meaningful exploration of
college- and career-readiness opportunities.
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Why Engage Partnerships?

When schools and community organizations work together to support
learning, everyone benefits. Partnerships can serve to strengthen, support,
and even transform individual partners, resulting in improved program
guality, more efficient use of resources, and better alignment of goals and

curricula (Harvard Family Research Project, 2010).

Source: The Expanded Learning & Afterschool Project
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https://www.expandinglearning.org/expandingminds/article/school-community-learning-partnerships-essential-expanded-learning-success

SKILLS GAP FOR NEW JOBS BY 2028

P 46% 31% 16% 8%
2028 s
New Jobs 31% 48% 16°% 4%
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Source: OK Office of Workforce Development EMSI, 2018.2
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We are here to help. Please contact us with any questions:

Oklahoma Office of Workforce Development

Work-Based Learning Team .
u esle artnersni
WBL@osuokc.edu

Central Oklahoma Workforce Investment Board

Eddie Foreman, Chief Executive Officer r O C e S S

eddieforeman@cowib.org
405-622-2026

Eastern Workforce Board
Jerri Stoutermire, Executive Director
jstoutermire @easternwib.org

918-683-8553 G etti n g Starte d

Northeast Oklahoma Workforce Development Board
Michelle Bish, Executive Director
michelle.bish@northeastworkforceboard.com

~ Connect with Local Workforce Boards

South Central Oklahoma Workforce Investment Board Select Your Workforce Development Region:
Trina Southard, Executive Director
trinas@scworkforceboard.org
580-467-3486

I O Central
Southern Workforce Board, Inc B O Eastern
Kerry Manning, Executive Director [] O Northeast
kmanning@swb-ok.com [ O south Central
580-380-7872 ) Southern

B O Tulsa
Tulsa Area Workforce Development Board, Inc B O western iy
Cherie Stierwalt, Interim Executive Director Y
ctierwalt@workforcetulsa.com OKLAHOMA

WORKS

918-595-4661 -G
Western Oklahoma Workforce Development Board

Christi Porter, Executive Director k
christiporter@wowdb.org engageo

580-256-8553

ON TKE ROAD

www.oklahomaworks.gov/work-based-learning



) Suggested Partnership
| CHAMBER OF COMMERCE
Process - 2
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CHAMBER OF COMMERCE

Getting Started

BIXBYMETRO c -
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https://www.officialusa.com/stateguides/chambers/oklahoma.html

Suggested Partnership Process - 3
Create School Partnership Team

Industry / Community School / District
~ Human resources ~  Superintendents
~ EXxecutive representatives ~  Principals
~  Chambers of Commerce ~ Counselors and Teachers
~  Workforce Economic Development ~ Parents and Students
~ Tribal Nations ~ Youth and family coordinators
~ Public Affairs / Public Relations ~  Site Advisory Councils
~  Marketing ~ College- and career-readiness
~ Business and Industry Services staff

~ Staff directly involved
| ON THE RORD



Suggested Partnership Process - 4

Develop Outreach Plan
Communication Plan for External Stakeholders

~ Partnering with local schools on ~  Members of the business
ICAPs will ensure that Oklahoma community can easily have
students have the necessary skills for engaging conversations with
the workforce upon graduation. local schools, business and
community leaders to support
and I nspire Okl a
leaders.
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Partnerships in Action

Teacher Externships

-~ Oklahoma teachers participate in paid
summer externship programs offered
by local businesses gaining hands-on
experience and insight into how real-
world businesses function and the
skills their students will need to thrive
In those industries.
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http://www.youtube.com/watch?v=Mw6PV7cTdwI

Partnerships in Action - 2

Senior Conferences

-~ Oklahoma high schools are giving
their seniors a taste of adulthood with
a full day devoted to the next steps
after graduation.
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http://www.youtube.com/watch?v=LwsbASejCdQ

Partnerships in Action - 3

-~ Internship Is a position for a student -
or trainee to work in an organization
for a limited duration, sometimes i
without pay, to gain work experience, =°
and potentially satisfy requirements i
for a credential, and/or course credit if
enrolled in an academic institution.



http://www.youtube.com/watch?v=SGnCRIxRe3Y
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Resources

PREVIEW Business and Education Partnership Toolkit

New! Internships FAQOS

New! Employer Guide to Work-Based Learning

New! ICAP Toolkit

engageok
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https://www.okedge.com/wp-content/uploads/2019/07/Business-Toolkit-2019-InternshipFAQs.pdf
https://oklahomaworks.gov/wp-content/uploads/2018/03/WBL-Employer-Guide-Final-3-5-19.pdf
http://www.okedge.com/educators/implementing-the-icap/
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Resources - 2

New! OKEdge.com

New! OSDEconnect

Teacher Externship Resource ToolKit

Benefits of Business and Education Partnerships

& engageok
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https://www.okedge.com/business-community/
https://osde.nextthought.com/
https://sde.ok.gov/sites/default/files/Teacher-Externship-Toolkit.pdf
https://sde.ok.gov/sites/ok.gov.sde/files/Benefits%20of%20Business%20and%20Education%20Partnerships.pdf
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MARCH 2-6, 2020

CAREER EXPO —
Resources - 3 wf,qg—@ X'c/-;-\f v
BT o nanvourexTmove,

What is Oklahoma Career Expo Week?
This week-long event connects students with businesses to give our future

talent an opportunity to explore the possibilities that await them in

Oklahoma.

Planning Resources:

Career Expo Week Event Planning Guide

engageok
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https://oklahomaworks.gov/wp-content/uploads/2018/05/Event-Planning-Guide-Career-Exposure-Week-1.pdf
https://oklahomaworks.gov/careerexposureweek/

I_S.o.utpern o
WorkJorce
. ] Board

Voices from the field:

Southern Workforce Board Inc.
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Southern Workforce Area

Haskell

Pittsburg Latimer | . gjore

: Pontotoc
Garvin

Coal

Murray Pushmataha
LAGLE

Carter Johnston

McCurtain

Marshall Choctaw
Love Bryan

Comprised of 17 Counties
Approximately 410,000 citizens

O¢ O«

McCurtain, 8. ﬂ% | Garvin, 6.9%

/ —_ Haskell, 3.1%
_Johnston, 2.7%
\ _ Pushmataha, 2.7%
Bryan,11.4% _ _Latimer, 2.5%
_Love, 2.5%
_Coal, 1.4%

Carter, 12.0% _ _LeFlore, 12.2%

Pontotoc, 9.4% _Marshall, 4.0%

_Choctaw, 3.6%
_Murray, 3.4%

Pittshurg, 10.7% _ _Atoka, 3.4%
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Southern Workforce Board

The Southern Workforce Board is a community based not-for-profit entity
operated by a volunteer Board that is business-led by members
representing the community and who have an interest in workforce and
economic development issues.

0

O«

O«

ldentify and provide on-going access to quality services that meet the
current and future workforce needs of youth, job-seekers, and

employers and businesses;

ldentify trends and opportunities in the workforce area and local labor
markets;
Report to the community on outcomes, trends and issues; ~engageok
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Southern Workforce Board - 2

The Southern Workforce Board is a community based not-for-profit entity
operated by a volunteer Board that is business-led by members
representing the community and who have an interest in workforce and
economic development issues.

0

O«

O«

Maintain and publicizing an inventory of programs and services to the
businesses of the workforce area in order to meet their workforce needs;
Partner for education and training services to meet the needs of the
underemployed, unemployed, and newly emerging workers;

Design and facilitate a framework for coordinating public policy impactin

workforce development issues in Southern Oklahoma | en

ON TREROAD ~—
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Unemployment Rate
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Educational Attainment by Educational

M Souther n OklahomaWorkforce Development Area W Stae of Oklahoma M United States

LES5 THAN 9TH 9TH GRADE TO HIGH SCHOOL S0OME COLLEGE ASS0CIATES BACHELOR'S GRADUATE
GRADE 12TH GRADE DIPLOMA DEGREE DEGREE DEGREE AND
HIGHER
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Skills Gap

At is estimated that by 2025 over 70% of jobs will require a
post-secondary education.

AOklahoma as a state is not producing enough individuals to
satisfy this anticipated requirement. Data suggests that 46%

of Oklahomans have a high school diploma or less and our
Region 1 t0s 56 %. Thus creating

§engageok
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2018
ALt ainment

2028

Mew lobs

m High School or Less (HS) M Associate/Certificate/
Credential/Some College (ACCS)
m Bachelor's Degree (B) mw Graduate Degree (G)
SKILLS GAP FOR NEW JOBS BY 2028
2018 A o A B
Al 46% 31% 16% 8%
sose ----------
New Jobs 31% 48%
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Source: OK Office of Workforce Development EMSI, 2018.2
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Commuter Patterns
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The Area retains 71% of residents for
employment. Most of those individuals who
commute outside the region travel to the
Oklahoma City, Tulsa, and Fort Smith,
Arkansas metropolitan area for employment.
Five counties retain more than 50% of working
residents for employment

Johnston County retains the lowest percentage
of retention in the county at 27.5%.

Le Flore County experiences the highest
percentage of workers leaving the Area for
employment at 45.4%,

Commuting can no longer be strictly defined as
physical relocation for employment. Data
indicate that Southern Oklahoma Workforce
Development Area residents who commute
outside the region to work do so not only in
adjacent counties and states but across the
nation. These data emphasize the growing
trend of telework.
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